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ABSTRACT 

The declaration of the United Nations Decade on Ecosystem Restoration 2020-2030 has 

established the need to focus on human rights in restoration initiatives, including gender 

equality. Although this goal raises a need to monitor gender biases on ecosystem restoration, 

we still lack basic gender information and evaluations on the current situation. The main 

purpose of this study is to analyze gender bias in ecosystem restoration covering three 

dimensions: research, outreach, and practice. We used scientific publications from the 

Restoration Ecology journal, mentions of these articles in Altmetric Explorer and Twitter, and 

projects from the Society for Ecological Restoration’s database. First, we study gender bias 

among people leading ecosystem restoration initiatives in the three dimensions. Second, we 

assessed factors that could influence gender bias, including year, target ecosystem and 

socioeconomic country development. Third, we analyzed whether the impact of scientific 

knowledge in society depends on the gender of the scientific team. Our results indicate that 

men were primary leaders in research, outreach, and practice initiatives in ecosystem 

restoration. There seems to be a trend over time towards equality in research, but gender 

inequality is still present in most types of ecosystems, with women leading more projects in 

more developed countries. The impact of scientific knowledge is independent of the author's 

gender, but research of male senior authors seems to reach society more easily. This broad 

perspective of inequality in the three dimensions can evolve towards gender equality, by 

applying gender approaches in restoration policies and initiatives. 

KEY WORDS 
gender bias; equality; gender gap; leadership; leaky pipeline; women in science 

IMPLICATIONS FOR PRACTICE 
● Gender inequality persists within research, outreach and practice in ecosystem

restoration, mainly in senior positions. These results can serve as a baseline for the

design of equal restoration initiatives triggered by the UN Decade on Ecosystem

Restoration.

● Active efforts are needed to develop initiatives and policies in ecosystem restoration

to achieve equal opportunities in reaching senior research positions, equal transfer of

scientific knowledge and equal participation and benefit sharing in projects, putting

global efforts in countries with lower resources.

● Reaching gender equality within these restoration dimensions requires incorporating

gender aspects in research teams and practices, including women in decision-making

and evaluation processes, assuring gender balance hiring, equal pay and funding

opportunities, and recognizing women’s achievements.



INTRODUCTION

The declaration of the United Nations Decade on Ecosystem Restoration aims to create a new 

trajectory for the relationships between societies and nature. Along with scientific, economic 

and social aspects, it stresses the importance of human rights (with a focus on gender equality, 

youth, local communities, indigenous people, and future generations), becoming central to 

restoration initiatives. To address gender equality, the declaration advises considering the 

benefits of restoration efforts for women, including women in decision making, monitoring 

gender indicators on restoration success and incorporating women’s needs and perceptions 

in restoration communication (UNEP & FAO 2020). However, to adequately implement these 

initiatives, we need to improve our base knowledge about women's role in ecosystem 

restoration.  

Ecosystem restoration is not gender neutral and can intersect with gender in different 

dimensions (Broeckhoven and Cliquet 2015). Gender equality can be part of every restoration-

related initiative (policies, plans, international agreements, research, communication, 

education programs, project design and implementation) both as an outcome and as an 

intrinsic feature (de Siqueira et al. 2021). Considering gender equality as an outcome implies 

setting up related goals, that then should be monitored, informed, and analyzed to detect 

baselines and tendencies. Considering gender equality as an intrinsic feature may be a driver 

of success and promote democratic values and social justice (de Siqueira et al. 2021). For 

example, a restoration project can be designed with the goal (i.e. desirable outcome) that the 

natural (e. g. clean water) and social benefits (e. g. capabilities acquired), and negative offsets 

are assured equally to all genders. Also, as an intrinsic feature, it may consider equal working 

teams at all levels (implementation, management, decision-making). Here, we focus on the 

gender features of teams performing restoration initiatives, specifically the team leaders that 

steer restoration initiatives in research, communication, and practice.  

Ecosystem restoration is intimately related to ecological research, where gender inequality 

has been observed (Bradshaw & Courchamp 2018). The proportion of women in most 

scientific authorship roles has increased over the last years (Huang et al. 2020). However, 

gender differences in research are a universal phenomenon persisting in every STEM 

discipline –Science, Technology, Engineering, and Mathematics– (Fox et al. 2018; Holman et 

al. 2018; Salerno et al. 2019), in many geographic regions –notably in wealthier countries such 

as Japan, Germany, and Switzerland (Holman et al. 2018)–, and dependent on the gender of 

the coauthors (Bradshaw & Courchamp 2018; Fox et al. 2018; Salerno et al. 2019). In 

ecosystem restoration in particular, little is known about those patterns and gender issues 
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have been described as being largely ignored in the specialized literature, according to 

Broeckhoven and Cliquet (2015).  

In relation to the impact of research, most of the authors, peer reviewers and editors in 

scientific journals are men, despite the increasing proportion of scientific women (Lundine et 

al. 2018). Male authors receive 30% more citations for their publications than women (Huang 

et al. 2020), allowing them to reach a greater audience. Total impact –an indicator based on 

the number of citations and articles– shifts from slightly more impact for women in the 1950s 

to a 34% gap favoring male authors in the 2000s (Huang et al. 2020). However, it is unknown 

if this higher popularity of men's research extends beyond academia.  

Studies addressing how gender influences science communication to the general public are 

crucial for three reasons. First, from several perspectives, communicators identifying with 

different genders have been reported to adopt different communicative styles (Ecklund et al. 

2012; Johnson et al. 2014). Second, the manner in which scientific results are communicated 

determines how much they are considered in practice (Fabian et al. 2019). Third, 

communication outside of academia can disseminate ideas rapidly and increase the scope of 

audiences (Bombaci et al. 2016). If scientific production of both genders is not equally 

communicated, gender bias could be aggravated through science to society. In ecosystem 

restoration, improving gender equality in communication is essential, given the general lack of 

effective communication outside academia which usually ignores the pressing needs of 

practitioners (Rodríguez‐Uña et al. 2020).  

The diverse network of stakeholders that plays an important role in carrying out restoration 

projects –including state agencies, NGOs, civil society organizations and the private sector– 

makes it difficult to evaluate gender equality in restoration practice. First, a limited number of 

restoration projects address aspects of the gender dimension, and when they do, the projects 

simply mention women as participants (Broeckhoven and Cliquet, 2015). Second, little is 

known about restoration professionals (from project design to implementation), including their 

gender (Wainwright et al. 2017). The project actors, with their perspectives, values and 

environmental knowledge, shape the narratives, the objectives and the outcomes 

(Broeckhoven & Cliquet 2015). Female practitioners often have more precarious employment 

(Padrosa et al. 2022), and are often lower in the power hierarchy, and therefore their voices 

are less likely to shape projects. However, including women's perspectives and expertise in 

restoration projects is crucial so that the restoration resources and benefits are more equally 

distributed in the communities (Elias et al. 2021). 

Each type of ecosystem has its own ecological and social characteristics, as well as specific 
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historical contexts, which affect its recovery (Jones et al. 2018). For example, arid ecosystems 

are generally affected by extreme environmental limitations that may hinder their recovery, 

requiring a particular set of skills and knowledge to restore them. However, different 

ecosystem types are not equally studied in restoration science (Wainwright et al. 2017), 

creating a mismatch between what is studied and what is needed by society. For instance, 

grasslands are the most studied ecosystem in applied restoration studies (Wainwright et al. 

2017), but wetlands are the most degraded (IPBES 2018). This fact may be aggravated by 

gender inequalities in science, and can also be affected if there is a gender mismatch between 

researchers and practitioners, or inequality in communication, because gender knowledge 

regarding ecosystems might be different and complementary (e.g. in forests, Elias et al. 2017).  

Given the crucial role of gender equality in reaching the goals of the UN Decade on Ecosystem 

Restoration, we aim to evaluate gender bias in the field of ecosystem restoration by 

addressing three specific questions. First, is gender bias present among people leading 

ecosystem restoration initiatives in research, outreach and practice? Considering the gender 

inequality present in other scientific disciplines (Fox et al. 2018; Holman et al. 2018; Salerno 

et al. 2019), we expect gender bias to be present in the three dimensions. Second, what are 

the factors that could influence these patterns of gender bias in ecosystem restoration? Based 

on results for other related disciplines, we predict a decrease in gender inequality over time 

and with women as coauthors. Also, we explore other potentially influential factors such as 

the target ecosystem of study and countries’ human developed index. We expect few 

differences among countries, since countries where women's rights are especially flouted are 

underrepresented in ecological restoration articles and practical cases. We also expect that 

ecosystems with a long tradition in restoration, such as forests and grasslands, may be led by 

men. And third, does the impact of scientific knowledge on society depend on the gender of 

the scientific team? Given the higher impact of men in academic circles (Huang et al. 2020), 

we hypothesize that scientific publications led by male authors will be more cited and 

communicated outside research. The results could broaden our knowledge on women's role 

in ecosystem restoration to enhance equality actions in this discipline. 

 

METHODS 

Data sources 

To study gender bias in ecosystem restoration we used five different data sources (Table S1): 

Web of Science, Altmetric Explorer, Twitter, the Society for Ecological Restoration’s (SER) 
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project repository, and the SER’s directory for the Certified Ecological Restoration Practitioner 

Program (CERP) and CERP in Training Program (CERPIT). First, we extracted the metadata 

from all the articles published between January 1st 1995 and December 31st 2020 in the 

Restoration Ecology journal from Web of Science. This journal was selected because it 

focuses specifically on ecosystem restoration and it is available for a wide time range (i.e. 

1995 to present). Moreover, it includes the largest number of complete first names and 

affiliations of the authors in their metadata, in comparison to other specialized journals in 

ecosystem restoration. We excluded review papers, editorials, corrections, and other 

publications not considered standard research papers. The metadata extracted included DOI 

(Digital Object Identifier), complete author names and affiliations, publication year and number 

of citations. From the 2,386 subsetted research articles (Table S1), 24.4% included only 

author initials and needed to be searched manually. We considered the first and last author of 

scientific publications as the researcher leading the paper and the senior researcher (i.e., head 

of laboratory), respectively (Duffy 2017). 

Using the DOIs of this set of scientific publications, we extracted the Altmetric Attention Score 

(AAS), and its components from the Altmetric Explorer database sourced from Almetric.com. 

This index is derived from an automated algorithm that is determined by (1) quantity of posts 

mentioning the research output and (2) quality of each post based on the potential impact 

considering the disseminator source profile. The AAS tracks direct online mentions to a 

research article –i.e. a link to the DOI URL, the journal article URL, the PubMed version of the 

article, the article on arXiv or the article in an institutional repository, etc.–, in different 

dissemination channels: (1) Scientific platforms (e.g. Mendeley), (2) outreach channels such 

as social networks (e.g. Twitter), blogs, news and mainstream media or Wikipedia, and (3) 

policy documents or patents (Figure S1; Figure S2). For more information on AAS, consult 

the Altmetric web (AAS 2022). Outreach outputs were obtained for 1,345 scientific 

publications, but only publications between 2014 and 2020 were used in further analysis (747 

cases). This period was selected because it ensured that more than 50% of the research 

articles were tracked.  

To study who communicates ecosystem restoration on social media, we focused on Twitter, 

since it includes most of the online mentions tracked by Altmetric Explorer (Figure S2). Twitter 

is one of the most popular social media platforms and is used by researchers as a collaborative 

channel to develop their professional circles, launch new research projects and get feedback 

from the community. We downloaded the tweet id (i.e. the unique identifier for each message 

posted in Twitter) of all the tweets that mentioned the studied DOIs from Altmetric Explorer. 

We used twitterR package (Gentry 2015) to download username, name and profile description 

for each tweet id. We obtained a total of 7,832 tweet ids, from which 4,815 had available 
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information in the Twitter database and were posted in 2,681 Twitter accounts. These were 

classified as institutional and personal accounts (20.9% and 76.2%, respectively; Table S1).  

Finally, to determine gender bias in restoration practice, we used two SER databases. We 

scraped the data using the rvest package (Wickham 2021). First, we downloaded the data 

from the SER’s Project Database (SER Project Database 2021). From 263 available projects, 

the database included the name and affiliation (including the country) of 44 project leaders. 

For the rest of the projects, we manually searched for this information in reports, publications, 

etc., obtaining a database of 225 projects. Second, we used the directory of the SER’s CERP 

and CERPIT programs (SER 2021), with 471 practitioners certified between 2017 and 2020 

(349 and 122, respectively; Table S1).  

Gender identification 

“Gender” describes the socially-constructed characteristics typically associated with male and 

female identities. In this article we inferred people’s gender based on names, pictures and 

other information accepting the traditional binarism (i.e. female or male). We are aware of the 

limits of this procedure regarding important gender aspects such as inferring the gender of a 

person from a single attribute or ignoring other realities as non-binary or trans identities 

(Mihaljević et al. 2019). However, lack of specific information regarding gender identity 

hindered us from performing more complex approaches to address this aspect.  

For first and last authors of scientific publications, project leaders and certified practitioners, 

gender was identified using the first name and the online database https://genderize.io through 

the GenderGuesser package (Caddigan 2021). This database includes a list of over 250,000 

distinct names and provides a probability which indicates the certainty of the assigned gender 

for these names. We used the genders that had at least 75% accuracy. For the rest, we 

manually determined the gender, based on the information available online (e.g. Google 

Scholar or ResearchGate profiles). For Twitter profiles, which did not have a regular structure 

(i.e. first name + family name) or omitted real names, we determined the gender based on the 

information provided in the account and further internet search when required. 

We obtained genders of 2,277 first authors (99.8%) and 2,070 last authors (99.5%). We also 

obtained the gender of Twitter users associated with 3,426 tweets (97.6% of personal tweets), 

225 project leaders (85.5%) and 471 certified practitioners (100%). We were only able to 

discern non-binary gender in the case of Twitter users when it was specified in the account 

profiles (1.7% from the total obtained genders), and these were excluded from the analysis 

(see Figure S3 for more details).  

https://www.zotero.org/google-docs/?keDEtc
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Target ecosystem and socioeconomic development 

To evaluate if gender bias depended on the ecosystem of study, we manually classified the 

type of restored ecosystem in articles and projects (hereafter “target ecosystem”). The 

established nine target ecosystem classes were based on a simplified classification of the 

IUCN’s Habitats Classification Scheme (IUCN 2022): arid, coastal, forest, freshwater, 

grassland, marine, urban and other, when the target ecosystem did not fall into any of the 

previous general categories. We assigned “mixed” when several ecosystems were addressed. 

For each scientific publication, we identified the target ecosystem from the abstract and 

methods sections. 249 (10.9%) articles were not directly related to the restoration of any 

specific ecosystem. Similarly, we classified the target ecosystem for the practice dimension 

by reviewing the ecosystem classification provided by the SER Project Database.  

To assess the influence of social and economic aspects on gender bias, we extracted the 

affiliation country of the first and the last author of publications, Twitter users and project 

leaders. Location of Twitter users was not available for 539 accounts (20.4%). We then 

calculated the Human Development Index adjusted for Inequalities (henceforth IHDI) (Hicks 

1997) as a proxy of the level of socioeconomic development of the country. For authors with 

multiple institutional affiliations located in different countries, we selected the first affiliation 

country assuming to be the main affiliation (Hottenrott et al. 2021). 

Statistical analysis 

To calculate gender bias among people leading ecosystem restoration initiatives (first 

research question), we used Pearson's chi-squared tests to individually identify if there was a 

different proportion of men and women as first authors, last authors, Twitter users, project 

leaders, and practitioners who obtained a CERP or CERPIT. Papers with a single author 

(8.8%) were analyzed separately.  

To evaluate the main factors that can be associated with gender bias in ecosystem restoration 

(second research question), we fitted generalized linear models (GLMs) with a binomial 

distribution and a logit link function for each dimension of the study. In doing so, we tested 

whether the probability of being a woman of (a) first authors (b) last authors, (c) single authors, 

(d) Twitter users and (e) and of project leaders varied over time and depended on the gender 

of the coauthor (for a and b), on the target ecosystem (for a-e) and on the IHDI (for a-e). We 

discarded information of 431 tweets previous to 2014, four projects without a starting year and 

10 projects between 1960 and 1983 that made the temporal distribution of the projects 

unbalanced. Also, for the models, we only used data of target ecosystems where both genders 
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were represented. Multicollinearity was evaluated using the variance inflation factor (VIF), 

which was lower than 2, confirming no redundancy of the explanatory variables (Dormann et 

al. 2013). Goodness of fit was evaluated with McFadden D2 (McFadden 1973). Pearson's chi-

squared tests were applied for each target ecosystem individually to identify differences in the 

proportion of men and women as first authors, last authors, single authors, Twitter users and 

project leaders.  

To assess the effect of author gender on the impact of scientific knowledge on society (third 

research question), we fitted generalized linear mixed-effects models (GLMMs) to the number 

of scientific citations per article, the AAS, the number of tweets per article, and the proportion 

of tweets made by women and men per article. Genders of the first and last authors were 

included as fixed factors, and the year of publication as a random intercept, to account for the 

nonlinear accumulation of citations and mentions through time and the increased popularity of 

Twitter in more recent years (Liu et al. 2014). For the GLMMs on citations, AAS and number 

of tweets, we used a negative binomial distribution, after checking for overdispersion. For the 

proportions of tweets made by male and female users, we used the beta distribution with logit 

link function after applying the transformation proposed by Smithson and Verkuilen (2006) to 

the data. Fit of GLMMs was evaluated by the linear relationship between observed and 

predicted values.  

All statistical analyses were performed using the R statistical software version 4.0.5 (R Core 

Team 2021). We fitted GLMs and GLMMs using lme4 (Bates et al. 2015) and glmmTMB 

packages (Brooks et al. 2017). The p-values for models fitted with lme4 were calculated with 

lmerTest package (Kuznetsova et al. 2017). Model predictions were calculated with ggeffects 

(Lüdecke 2018). Data manipulation and plotting was mostly done with tidyverse (Wickham et 

al. 2019) and patchwork (Pedersen 2020), and we used googledrive package to facilitate the 

workflow during the analysis (McGowan & Bryan 2020). 

RESULTS 

Restoration leaders and gender bias 

Men were the primary leaders in research, outreach and practice initiatives in ecosystem 

restoration (Figure 1). This leadership was greater in more advanced career stages, such as 

last authors in the research dimension, and project leader or CERP in the practice dimension. 
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Factors influencing the gender of restoration leaders 

Gender differences were affected by different factors in each dimension (Figure 2; Table S2). 

The probability of being a female researcher increased over time (Figure 2a), although it was 

not enough to reach equality (i.e. probability = 0.5). The significant trend over time was 

noticeable only for first authors of scientific articles (Table S2). Gender equality in research 

was independent of the coauthor gender for both first and last authors (Figure 2a; Table S2). 

In outreach and practice, the increase of gender equality over time was not significant when 

looking at the gender of Twitter users and project leaders (Figure 2a; Table S2). Projects 

tended to be led by women more frequently in more developed countries, as indicated by the 

increasing probability of finding a female project leader with higher IHDI (Figure 2b, fourth 

panel; Table S2). However, inequality in science was independent of IHDI (Figure 2b, first 

and second panels; Table S2) and gender bias persisted in restoration science and practice 

in all countries.  

Men dominated the three dimensions for most target ecosystems (Table S2, Figure 3). When 

considering confounding factors such as year, gender of coauthors and IHDI, the level of 

dominance of men was similar for every target ecosystem (Table S2). Analyzing by target 

ecosystem, we observed that forest and freshwater ecosystem articles, tweets and projects 

were significantly less lead by women. Additionally, the proportion of women as last authors 

was significantly lesser in all ecosystem types except for urban. A lower proportion of women 

was also found in coastal ecosystems, for first and single scientific authors, and in grassland 

ecosystems, for single authors and Twitter users (Figure 3; Table S3).  

Impact of publications on the scientific community and transference to 

society 

Authors’ gender did not affect the scientific impact of the articles (i.e. number of citations), but 

when the last author was a male researcher, articles had higher AAS (Figure 4b; Table S4). 

In general, male authors of scientific papers received more mentions in dissemination 

channels than female authors (Figure S2). Regarding Twitter, where mentions were further 

analyzed considering the year, mentions did not depend on the gender of the researchers 

(Table S4). Institutions mentioned both genders equally on Twitter, but male Twitter users 

tended to mention articles authored by men, and female Twitter users tended to mention 

articles authored by women. Specifically, the proportion of tweets made by women was higher 

for female last authors (Figure 4d), and the proportion of tweets made by men was higher for 

male first authors (Figure 4; Table S4).  



 

DISCUSSION 

Our study shows that gender inequality persists in each dimension of ecosystem restoration 

–research, outreach and practice–, especially in more advanced career stages. However, the 

number of female research leaders has increased over the last few years and a similar 

increment has been observed in projects carried out in more developed countries. Men 

dominated research, outreach and practice in most target ecosystems. Results also suggest 

that the scientific impact of knowledge gained was independent of the author's gender, but 

senior male researchers seem to reach broader society more easily. On Twitter, each gender 

tended to share articles authored by people of the same gender.  

Gender bias persists in restoration leadership 

Our analyses uncover a higher proportion of male restoration leaders in all the restoration 

dimensions studied. The underrepresentation of female researchers, especially as last and 

single authors, has been previously observed (West et al. 2013). Gender inequality may hinder 

ecosystem restoration success (Ota et al. 2020) and women’s inclusion in restoration research 

is crucial to include equally the perspectives of both genders in order to provide 

comprehensive solutions for present restoration challenges (Nielsen et al. 2017). Our results 

showed that the probability of being a woman as first author did not vary as a function of the 

gender of the senior author on a manuscript (last author). This contrasts with previous studies 

which found a higher proportion of women when the senior author was also a woman across 

the ecological literature (Fox et al. 2016, 2018). One of the reasons may be that ecosystem 

restoration is a relatively young discipline in comparison with more traditional research areas 

or subfields of ecology (Matzek et al. 2017), so gender might not be as decisive in creating a 

research team. 

Gender-biased communication practices occur in mass media and they affect society’s 

informational and educational processes (Iranzo-Cabrera & Gozálvez Pérez 2021). In general, 

women are underrepresented and represented in a stereotypical way in traditional media 

(D’Heer et al. 2020). Our results indicated that male scientific authors tend to receive more 

mentions in dissemination channels than women. Communication of scientific results 

determines their consideration for practical application (Fabian et al. 2019), and gender 

differences between the person responsible for producing the results and the person 

communicating them might affect restoration outcomes. Thus, communication gender bias 

could diminish the transfer of women’s scientific research.  
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Inequality exists at all levels of authority in the labor market (Smith 2012), in terms of 

participation, employment, professional conditions and remuneration, independently from the 

educational level achieved by women (Castellano & Rocca 2019). Our results regarding 

restoration practitioners mirror this reality, showing that further efforts are needed to truly 

conquer equality among ecosystem restoration professionals. Women are crucial 

stakeholders in rural areas, where many restoration practices take place (Ceccon et al. 2020; 

Wells et al. 2021), and this role is significantly important in developing countries (Mbile et al. 

2019). Thus, they should be included in the implementation of restoration initiatives that truly 

satisfy society’s needs (de Siqueira et al. 2021).  

Further studies should explore if gender bias in ecosystem restoration research also occurs in 

journals with different impact factors (Holman et al 2018) and whether it depends on the 

number of co-authors (Bendels et al. 2018). Also, future studies should assess whether the 

outreach of research articles reflects the proportion of female and male researchers, or 

whether the symbolic annihilation of women in outreach (i.e. ignoring women or portraying 

them in stereotypical roles; Tuchman 2000) persists when a broader community is considered. 

It would also be desirable to address the effects of gender bias on the success of restoration 

practices in further studies.  

Need for restoring the leaky pipeline 

The number of scientific articles in ecological restoration led by female authors has increased 

over the last few years, as has been previously observed in ecology (West et al. 2013) and 

other fields (Helmer et al. 2017; Huang et al. 2020). The significant trend over time towards 

equality in our study was noticeable only for first authors of scientific articles, but not for last 

and single authors and practitioners, highlighting the difficulty that women face in reaching 

leadership positions. This idea is in consonance with other results of this study that suggested 

a larger presence of male last authors, project leaders and CERP practitioners, i.e., more 

advanced career stage positions. Other studies obtained similar results when studying 

authorship roles usually associated with seniority (Duffy 2017; Holman et al. 2018; Fox et al. 

2018; Kwiek & Roszka 2022). The difficulty for women to reach leadership positions has also 

been largely described in other sectors outside academia (Cotter et al. 2001). In research, this 

process is depicted with the “leaky pipeline” metaphor (Pell 1996; Huyer 2015; Resmini 2016), 

in reference to the way women are lost (“leaked”) when the academic career (“pipeline”) 

progresses.  

Women find more obstacles than men to stabilize their careers and reach senior positions as 

ecosystem restoration leaders. These difficulties include the maternal wall (i.e., the lower 
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performance during maternity leave), higher scrutiny of women’s performance or the lack of 

recognition and support for leadership (Williams 2013; Huyer 2015). The prevalence of male 

senior leaders (Morley 2013) is a result of the efforts women need to make to break the “glass 

ceiling”, i.e., the gender barriers hindering the attainment of high-status positions (Heinrichs 

et al. 2022). The leaky pipeline effect is aggravated by the “sticky floor” –a discriminatory 

pattern that increases the risk of women staying in lower ranks and/or abandoning their 

careers (Ciminelli et al. 2021). For example, women are more likely to receive lower salaries 

and leave their jobs as they still have higher childcare and housework responsibilities 

(McGuire et al. 2012). 

Global projections for gender equality estimate that the overall gender gap (i.e. an index 

composed of economic participation and opportunity, educational attainment, health and 

survival, and political empowerment) is projected to close in 135.6 years (World Economic 

Forum 2021). The short time periods considered in outreach and the low and unbalanced 

number of projects in our analysis may hinder the detection of any significant trend over time. 

Nevertheless, these results call for action in the implementation of measures to speed up 

gender equality in ecosystem restoration, especially considering that some social 

perturbations, such as the COVID-19 pandemic (Collins et al. 2021; World Economic Forum 

2021), negatively affect the gender gap and reverse the advances acquired over decades. 

Socioeconomic and ecological factors affect gender equality 

While no significant differences were found in the number of female research leaders among 

the major regions of the world, projects tend to be led by women more frequently in more 

developed countries, where women’s rights and opportunities are likely to be more equal 

(World Economic Forum 2021). On the contrary, the independence of gender bias from the 

IHDI in restoration research and communication might indicate that cultural or other societal 

aspects are still highly rooted in more developed countries. For example, Holman (2018) found 

that countries in which children of both genders attend school longer have more female 

authors, while countries with higher per capita income have fewer female authors. Also, the 

shortage of data in less developed countries, and the imbalance among the number of articles 

per country, may not allow us to analyze the complete gradient of development and 

inequalities and thus, prevent us from seeing any stronger tendency.  

Gender inequality was present in most target ecosystems for the three dimensions. Male 

leaders were dominant in those ecosystems with longer tradition in restoration initiatives, such 

as forests, freshwater and grasslands. In restoration practice, the number of male leaders was 

higher in all target ecosystems and it is likely we did not find significant differences in some 
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ecosystems due to the low sample sizes. Since gender equality may be related to successful 

restorations (Ota et al. 2020), special effort should be made to reach equality for those 

ecosystems that are of extremely valuable but are highly threatened (e.g. wetlands; IPBES 

2018). Active measures should be especially applied to include women in regions where they 

have fewer opportunities, given that many of the most valuable ecosystems are located in 

less-developed countries (Williams 2013). 

Other variables not considered in this study may interact with socioeconomic and ecological 

factors to explain gender bias, such as the cultural constructions that deter women from 

participating in STEM disciplines, the type of organization implementing restoration projects 

(NGOs, public sector or private sector), the country where the studies or projects are carried 

out (often different from the origin country of the leader), the freedom of expression of each 

country, or the presence of proactive measures towards equity of the institutions involved in 

restoration. 

The scientific impact outside academia depends on the authors’ gender 

Our results indicate that the first and last authors’ gender may not determine the scientific 

impact of the published articles (measured as the number of citations). This observation is 

consistent with other studies in the field of ecology (Borsuk et al. 2009; Cameron et al. 2016), 

but contrasts with others (Fox et al. 2018; Bendels et al. 2018). Different outcomes can be 

obtained if various scientific journals, differing in their impact factor, are included in the 

analysis. An article published in a higher impact journal might likely have more citations, and 

a lower proportion of female first and last authors in these highly-competitive journals may 

exist (Bendels et al. 2018; Lundine et al. 2018). 

The gender of an author and the gendered stereotypes established in their research area 

could impact the perceived scientific quality of their work (Knobloch-Westerwick et al. 2013). 

This perception may be important in ecosystem restoration considering that we found a higher 

dissemination of men's scientific production when they were last authors, but no differences 

in the number of citations between female and male authors. Traditionally, there has been a 

higher proportion of men as heads of labs (Lerchenmueller & Sorenson 2018), with the 

opportunity to develop their conceptual ideas in articles where they appear as last authors. 

Some of their publications, or even themselves, can become references in their respective 

study fields, with a high social impact and dissemination in social media, news, etc. For 

example, those researchers with more followers on Twitter are mostly men (You 2014).  
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Twitter users are prone to mention articles with authors of their same gender. This result may 

be related to the inequality in social networks among men and women (Lin 2000) that have 

been demonstrated to impact education (Raabe et al. 2019) and work (Collischon & Eberl 

2021). The patterns observed in Twitter could sustain gender bias and stereotypes hindering 

the equality of ecosystem restoration. Although the Twitter environment has been described 

as mainly stereotype-free and includes positive discourses about gender disparity in STEM 

(Stella 2020), patterns of male professionals being more proactive in gaining recognition from 

their male peers in Twitter has also been described (Maares et al. 2021). Our results show 

this homophilic behavior for both genders. Nevertheless, this pattern may also be affected by 

a common practice among certain Twitter users to write tweets about their own articles.  

Towards gender equality in ecological restoration 

Identifying where gender gaps persist is essential to increase awareness and improve the 

representations of diverse genders. Tulloch (2020) raises the importance of creating good 

practice guides to incorporate gender information, which can be sensitive in many contexts, 

but could help to address inequality if they are applied to ecosystem restoration. For example, 

the collection of data in conferences relative to gender of attendees, speakers, scientific 

committee, and organization staff can reveal barriers to women in academia (Lupon et al. 

2021) since conscious or unconsciousness of gender bias is responsible for women's 

underrepresentation in science (Skov 2020). In practice, gender equality should be included 

and evaluated as a critical determinant for the success of any restoration initiative 

(Broeckhoven & Cliquet 2015).  

In the following paragraphs, we have compiled some actions that could be considered to 

promote female participation in the three dimensions in ecological restoration (Table S5). In 

research, gender equity should be considered in work teams and advisory groups. Also, 

organizational structures in departments could detect problems, priorities, and strategies to 

enhance female participation in science. Efforts from investigation departments or institutions 

should promote the same opportunities in funding, travel, research stays and conferences and 

assure equal pay (Huyer 2015; Grogan 2019). Peer-review gender bias should be monitored 

to ensure a merit-based system that depends on the value of the scientific contribution (Helmer 

et al. 2017; Holman et al. 2018). Lastly, recognition of women's achievements by society 

should be renowned. This recognition may help women themselves to recognize and self-

promote the value of their work which has been proved to be underestimated among female 

researchers, with a higher risk of reducing the impact of their publications (Lerchenmueller et 

al. 2019).  
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Regarding outreach, equality policies should be incorporated in conferences (congresses, 

workshops, symposia, discussion panels) that contribute to having a representative gender 

ratio (Holman et al., 2018). Including gender topics in congresses can help to account and 

speak about gender imbalances in ecosystem restoration and to raise awareness in 

inclusiveness (Lupon et al. 2021). Additionally, in order to achieve inclusive science 

communication, it would be necessary to critically analyze language regarding intentionality 

on gender identities, reciprocity in the recognition of various forms of expertise in research 

and practice and reflexivity on the communicators’ and audiences' personal identities, 

practices, and outcomes (Canfield & Menezes 2020). In addition, more dissemination of 

women’s contributions to ecosystem restoration towards society (specially to young 

generations) is needed (Damschen et al. 2005).  

In practice, transparent evaluations during hiring and promotion processes should be ensured 

for leadership and decision-making positions, to mitigate unconscious selection biases 

(Grogan 2019). Implementation of gender policies in the workplace that address the 

acceptance and disadvantages of needed work-life balance is essential (Huyer 2015). The 

elimination of the pay gap is a fundamental first step. Also, it is important to start with the 

attenuation of biased cultural beliefs, such as the inappropriateness of women pursuing higher 

roles (Sterling et al. 2020) or physically demanding tasks, through education in equality and 

awareness-raising campaigns, the promotion of public debates regarding feminist issues, 

supporting diverse representation and empowerment, and by developing and strengthening 

legal regulations. As a conclusion, women should be included in the entire cycle of restoration 

projects, from the inclusion of gender in project design and monitoring, to the consideration of 

women as equal stakeholders in the decision-making process (Lau 2020; de Siqueira et al. 

2021).  

Our results showed that gender gaps are present in research, outreach and practice in 

ecosystem restoration. There is a need to address the barriers that are affecting this inequality 

globally, that ensure the recruitment and retention of women in restoration, by implementing 

actions and effective policies. The United Nations is clear in this sense, including gender 

equality and empowerment of women and girls as one of its Sustainable Development Goals. 

This need is directly allocated to the field of ecosystem restoration by the declaration of the 

Decade on Ecosystem Restoration, and specifically the promotion of women in science has 

been claimed by UNESCO for decades (Huyer 2015; UNEP & FAO 2020). Ecological 

restoration societies must encourage gender equality to overthrow structural barriers from 

science to practice.  

https://www.zotero.org/google-docs/?kMNqdv
https://www.zotero.org/google-docs/?i0DRKn
https://www.zotero.org/google-docs/?jgKNik
https://www.zotero.org/google-docs/?mHLqhw
https://www.zotero.org/google-docs/?ozfZJk
https://www.zotero.org/google-docs/?eSTN0e
https://www.zotero.org/google-docs/?4JAsrT
https://www.zotero.org/google-docs/?4JAsrT
https://www.zotero.org/google-docs/?gvNPmx


 

ACKNOWLEDGMENTS 

Raw data is publicly available thanks to Web of Science, Altmetrics, Twitter and SER. Data 

and scripts used for the analysis are available via Figshare (Cruz-Alonso et al. 2022). Funding: 

VCA – Real Colegio Complutense postdoc fellowship; ARU – Spanish State Research Agency 

through María de Maeztu Excellence Unit accreditation 2018-2022 (MDM-2017-0714); LM – 

Swiss National Science Foundation (PCEFP2_181115) and a Margarita Salas Postdoctoral 

Fellowship from Universidad de Alcalá; LMB – Ministerio de Ciencia e Innovación (PID2019-

106806GB-I00) and a Margarita Salas Postdoctoral Fellowship from Universidad de Alcalá; 

NM – predoctoral grant from Universidad de Alcalá; EVA – European Commission (project 

SHOWCASE, H2020: 862480). We appreciate the support of the FIRE Foundation and the 

comments of Montserrat Almaraz, Miriam Pajares, Alfonso Sánchez Moya and D. Rohrer to 

improve the manuscript.  

LITERATURE CITED 

AAS (2022) Altmetric Attention Score. Altmetric 

https://help.altmetric.com/support/solutions/articles/6000233311-how-is-the-altmetric-

attention-score-calculated (accessed 10 January 2022) 

Bates D, Mächler M, Bolker B, Walker S (2015) Fitting linear mixed-effects models using 

lme4. Journal of Statistical Software 67 

Bendels MHK, Müller R, Brueggmann D, Groneberg DA (2018) Gender disparities in high-

quality research revealed by Nature Index journals Lozano, S, editor. PLOS ONE 

13:e0189136 

Bombaci SP, Farr CM, Gallo HT, Mangan AM, Stinson LT, Kaushik M, Pejchar L (2016) 

Using Twitter to communicate conservation science from a professional conference: 

Communicating Conservation through Twitter. Conservation Biology 30:216–225 

Borsuk RM, Budden AE, Leimu R, Aarssen LW, Lortie CJ (2009) The influence of author 

gender, national language and number of authors on citation rate in ecology. The 

Open Ecology Journal 2:25–28 

Bradshaw CJA, Courchamp F (2018) Gender bias when assessing recommended ecology 

articles. Rethinking Ecology 3:1–12 

Broeckhoven N, Cliquet A (2015) Gender and ecological restoration: time to connect the 

dots: Gender and ecological restoration. Restoration Ecology 23:729–736 

Brooks ME, Kristensen K, Benthem KJ van, Magnusson A, Berg CW, Nielsen A, Skaug HJ, 

Maechler M, Bolker BM (2017) glmmTMB balances speed and flexibility among 

packages for zero-inflated generalized linear mixed modeling. The R Journal 9:378–

https://www.zotero.org/google-docs/?92IGn9
https://help.altmetric.com/support/solutions/articles/6000233311-how-is-the-altmetric-attention-score-calculated
https://help.altmetric.com/support/solutions/articles/6000233311-how-is-the-altmetric-attention-score-calculated
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9


 

400 

Caddigan E (2021) GenderGuesser: Guess the gender of a name. 

Cameron EZ, White AM, Gray ME (2016) Solving the Productivity and Impact Puzzle: Do 

Men Outperform Women, or are Metrics Biased? BioScience 66:245–252 

Canfield K, Menezes S (2020) The State of Inclusive Science Communication: A Landscape 

Study. The University of Rhode Island, Kingston, Rhode Island, 

Castellano R, Rocca A (2019) Analyzing the gender gap in European labour markets at the 

NUTS-1 level Read, R, editor. Cogent Social Sciences 5:1595294 

Ceccon E, Méndez-Toribio M, Martínez-Garza C (2020) Social participation in forest 

restoration projects: Insights from a national assessment in Mexico. Human Ecology 

48:609–617 

Ciminelli G, Schwellnus C, Stadler B (2021) Sticky floors or glass ceilings? The role of 

human capital, working time flexibility and discrimination in the gender wage gap. 

Collins C, Landivar LC, Ruppanner L, Scarborough WJ (2021) COVID‐19 and the gender 

gap in work hours. Gender, Work & Organization 28:101–112 

Collischon M, Eberl A (2021) Social capital as a partial explanation for gender wage gaps. 

The British Journal of Sociology 72:757–773 

Cotter DA, Hermsen JM, Ovadia S, Vanneman R (2001) The glass ceiling effect. Social 

Forces 80:655–681 

Cruz-Alonso et al. (2022) Data and analysis scripts for “Gender bias in ecosystem 

restoration: from science to practice”. Figshare. 10.6084/m9.figshare.20713642 

Damschen EI, Rosenfeld KM, Wyer M, Murphy-Medley D, Wentworth TR, Haddad NM 

(2005) Visibility matters: increasing knowledge of women’s contributions to ecology. 

Frontiers in Ecology and the Environment 3:212–219 

de Siqueira LP, Tedesco AM, Meli P, Diederichsen A, Brancalion PHS (2021) Gender 

inclusion in ecological restoration. Restoration Ecology 29 

D’Heer J, Vergotte J, De Vuyst S, Van Leuven S (2020) The bits and bytes of gender bias in 

online news: a quantitative content analysis of the representation of women in 

Vice.com. Feminist Media Studies 20:256–272 

Dormann CF, Elith J, Bacher S, Buchmann C, Carl G, Carré G, Marquéz JRG, Gruber B, 

Lafourcade B, Leitão PJ, Münkemüller T, McClean C, Osborne PE, Reineking B, 

Schröder B, Skidmore AK, Zurell D, Lautenbach S (2013) Collinearity: a review of 

methods to deal with it and a simulation study evaluating their performance. 

Ecography 36:27–46 

Duffy MA (2017) Last and corresponding authorship practices in ecology. Ecology and 

Evolution 7:8876–8887 

Ecklund EH, James SA, Lincoln AE (2012) How academic biologists and physicists view 

https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9


 

science outreach Amaral, LAN, editor. PLoS ONE 7:e36240 

Elias M, Hummel SS, Basnett BS, Colfer CJP (2017) Gender bias affects forests worldwide. 

Ethnobiology Letters 8:31–34 

Elias M, Joshi D, Meinzen-Dick R (2021) Restoration for Whom, by Whom? A Feminist 

Political Ecology of Restoration. Ecological Restoration 39:3–15 

Fabian Y, Bollmann K, Brang P, Heiri C, Olschewski R, Rigling A, Stofer S, Holderegger R 

(2019) How to close the science-practice gap in nature conservation? Information 

sources used by practitioners. Biological Conservation 235:93–101 

Fox CW, Paine CET, Sauterey B (2016) Citations increase with manuscript length, author 

number, and references cited in ecology journals. Ecology and Evolution 6:7717–

7726 

Fox CW, Ritchey JP, Paine CET (2018) Patterns of authorship in ecology and evolution: 

First, last, and corresponding authorship vary with gender and geography. Ecology 

and Evolution 8:11492–11507 

Gann GD, Walder B, Manirajah SM, Roe S (2022) Restoration Project Information Sharing 

Framework. Society for Ecological Restoration and Climate Focus, Washington, D.C. 

Gentry J (2015) twitteR: R Based Twitter Client. 

Grogan KE (2019) How the entire scientific community can confront gender bias in the 

workplace. Nature Ecology & Evolution 3:3–6 

Helmer M, Schottdorf M, Neef A, Battaglia D (2017) Gender bias in scholarly peer review. 

eLife 6:e21718 

Hicks DA (1997) The inequality-adjusted human development index: A constructive 

proposal. World Development 25:1283–1298 

Holman L, Stuart-Fox D, Hauser CE (2018) The gender gap in science: How long until 

women are equally represented? Sugimoto, C, editor. PLOS Biology 16:e2004956 

Hottenrott H, Rose ME, Lawson C (2021) The rise of multiple institutional affiliations in 

academia. Journal of the Association for Information Science and Technology 

72:1039–1058 

Huang J, Gates AJ, Sinatra R, Barabási A-L (2020) Historical comparison of gender 

inequality in scientific careers across countries and disciplines. Proceedings of the 

National Academy of Sciences 117:4609–4616 

Huyer S (2015) Is the gender gap narrowing in science and engineering? In: UNESCO 

Science Report: Towards 2030. UNESCO, editor. París pp. 85–103. 

IPBES (2018) The IPBES assessment report on land degradation and restoration. 

Secretariat of the Intergovernmental Science-Policy Platform on Biodiversity and 

Ecosystem Services, Bonn, Germany 

Iranzo-Cabrera M, Gozálvez Pérez V (2021) Professional activism in journalism and 

https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9


 

education in gender equality through Twitter. Feminist Media Studies 1–18 

IUCN (2022) Habitats Classification Scheme (Version 3.1). IUCN Red List of Threatened 

Species https://www.iucnredlist.org/resources/habitat-classification-scheme 

(accessed 14 July 2021) 

Johnson DR, Ecklund EH, Lincoln AE (2014) Narratives of Science Outreach in Elite 

Contexts of Academic Science. Science Communication 36:81–105 

Jones HP, Jones PC, Barbier EB, Blackburn RC, Rey Benayas JM, Holl KD, McCrackin M, 

Meli P, Montoya D, Mateos DM (2018) Restoration and repair of Earth’s damaged 

ecosystems. Proceedings of the Royal Society B: Biological Sciences 285:20172577 

Knobloch-Westerwick S, Glynn CJ, Huge M (2013) The Matilda effect in science 

communication: an experiment on gender bias in publication quality perceptions and 

collaboration interest. Science Communication 35:603–625 

Kuznetsova A, Brockhoff PB, Christensen RHB (2017) lmerTest package: tests in linear 

mixed effects models. Journal of Statistical Software 82:1–26 

Kwiek M, Roszka W (2022) Are female scientists less inclined to publish alone? The gender 

solo research gap. Scientometrics 127:1697–1735 

Lau JD (2020) Three lessons for gender equity in biodiversity conservation. Conservation 

Biology 34:1589–1591 

Lerchenmueller MJ, Sorenson O (2018) The gender gap in early career transitions in the life 

sciences. Research Policy 47:1007–1017 

Lerchenmueller MJ, Sorenson O, Jena AB (2019) Gender differences in how scientists 

present the importance of their research: observational study. BMJ l6573 

Lin N (2000) Inequality in social capital. Contemporary Sociology 29:785–795 

Liu Y, Kliman-Silver C, Mislove A (2014) The tweets they are a-changin’: Evolution of twitter 

users and behavior. In: p. 10. 

Lüdecke D (2018) ggeffects: Tidy data frames of marginal effects from regression models. 

Journal of Open Source Software 3:772 

Lundine J, Bourgeault IL, Clark J, Heidari S, Balabanova D (2018) The gendered system of 

academic publishing. The Lancet 391:1754–1756 

Lupon A, Rodríguez-Lozano P, Bartrons M, Anadon-Rosell A, Batalla M, Bernal S, Bravo 

AG, Capdevila P, Cañedo-Argüelles M, Catalán N, Genua-Olmedo A, Gutiérrez-

Cánovas C, Feio MJ, Lucati F, Onandia G, Poblador S, Rotchés-Ribalta R, Sala-

Bubaré A, Sánchez-Montoya MM, Sebastián M, Zufiaurre A, Pastor A (2021) 

Towards women-inclusive ecology: Representation, behavior, and perception of 

women at an international conference Risse-Buhl, U, editor. PLOS ONE 

16:e0260163 

Maares P, Lind F, Greussing E (2021) Showing off your social capital: Homophily of 

https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.iucnredlist.org/resources/habitat-classification-scheme
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9


 

professional reputation and gender in journalistic networks on Twitter. Digital 

Journalism 9:500–517 

Matzek V, Gornish ES, Hulvey KB (2017) Emerging approaches to successful ecological 

restoration: five imperatives to guide innovation: Five imperatives for innovative 

approaches. Restoration Ecology 25:S110–S113 

Mbile PN, Atangana A, Mbenda R (2019) Women and landscape restoration: a preliminary 

assessment of women-led restoration activities in Cameroon. Environment, 

Development and Sustainability 21:2891–2911 

McFadden D (1973) Conditional logit analysis of qualitative choice behaviour. In: Frontiers in 

Econometrics. Zarembka, P, editor. Academic, New York, USA pp. 105–142. 

McGowan LD, Bryan J (2020) Googledrive: An interface to google drive. 

McGuire KL, Primack RB, Losos EC (2012) Dramatic improvements and persistent 

challenges for women ecologists. BioScience 62:189–196 

Mihaljević H, Tullney M, Santamaría L, Steinfeldt C (2019) Reflections on gender analyses 

of bibliographic corpora. Frontiers in Big Data 2:29 

Morley L (2013) The rules of the game: women and the leaderist turn in higher education. 

Gender and Education 25:116–131 

Nielsen MW, Alegria S, Börjeson L, Etzkowitz H, Falk-Krzesinski HJ, Joshi A, Leahey E, 

Smith-Doerr L, Woolley AW, Schiebinger L (2017) Gender diversity leads to better 

science. Proceedings of the National Academy of Sciences 114:1740–1742 

Ota L, Chazdon RL, Herbohn J, Gregorio N, Mukul SA, Wilson SJ (2020) Achieving quality 

forest and landscape restoration in the tropics. Forests 11:820 

Padrosa E, Vanroelen C, Muntaner C, Benach J, Julià M (2022) Precarious employment and 

mental health across European welfare states: a gender perspective. International 

Archives of Occupational and Environmental Health 

Pedersen TL (2020) patchwork: The composer of plots. 

Pell AN (1996) Fixing the leaky pipeline: women scientists in academia. Journal of Animal 

Science 74:2843 

R Core Team (2021) R: A Language and Environment for Statistical Computing. R 

Foundation for Statistical Computing, Vienna, Austria 

Raabe IJ, Boda Z, Stadtfeld C (2019) The social pipeline: How friend influence and peer 

exposure widen the STEM gender gap. Sociology of Education 92:105–123 

Resmini M (2016) The ‘Leaky Pipeline′. Chemistry - A European Journal 22:3533–3534 

Rodríguez‐Uña A, Cruz‐Alonso V, Rohrer Z, Martínez‐Baroja L (2020) Fresh perspectives 

for classic forest restoration challenges. Restoration Ecology 28:12–15 

Salerno PE, Páez-Vacas M, Guayasamin JM, Stynoski JL (2019) Male principal 

investigators (almost) don’t publish with women in ecology and zoology Dorta-

https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9


 

González, P, editor. PLOS ONE 14:e0218598 

SER (2021) CERP and CERPIT Directory - Society for Ecological Restoration. 

SER Project Database (2021) Restoration Resource Center Project Database. 

Skov T (2020) Unconscious gender bias in academia: Scarcity of empirical evidence. 

Societies 10:31 

Smith RA (2012) Money, benefits, and power: A test of the glass ceiling and glass escalator 

hypotheses. The ANNALS of the American Academy of Political and Social Science 

639:149–172 

Smithson M, Verkuilen J (2006) A better lemon squeezer? Maximum-likelihood regression 

with beta-distributed dependent variables. Psychological Methods 11:54–71 

Stella M (2020) Text-mining forma mentis networks reconstruct public perception of the 

STEM gender gap in social media. PeerJ Computer Science 6:e295 

Sterling AD, Thompson ME, Wang S, Kusimo A, Gilmartin S, Sheppard S (2020) The 

confidence gap predicts the gender pay gap among STEM graduates. Proceedings 

of the National Academy of Sciences 117:30303–30308 

Tuchman G (2000) The symbolic annihilation of women by the mass media. In: Culture and 

Politics. Crothers, L & Lockhart, C, editors. Palgrave Macmillan US, New York pp. 

150–174. 

Tulloch AIT (2020) Improving sex and gender identity equity and inclusion at conservation 

and ecology conferences. Nature Ecology & Evolution 4:1311–1320 

UNEP, FAO (2020) The United Nations Decade on Ecosystem Restoration. Strategy. 

https://wedocs.unep.org/bitstream/handle/20.500.11822/31813/ERDStrat.pdf?sequen

ce=1&isAllowed=y (accessed 10 January 2022) 

Wainwright CE, Staples TL, Charles LS, Flanagan TC, Lai HR, Loy X, Reynolds VA, 

Mayfield MM (2017) Links between community ecology theory and ecological 

restoration are on the rise Cadotte, M, editor. Journal of Applied Ecology 55:570–581 

Wells HBM, Kirobi EH, Chen CL, Winowiecki LA, Vågen T, Ahmad MN, Stringer LC, Dougill 

AJ (2021) Equity in ecosystem restoration. Restoration Ecology 29 

West JD, Jacquet J, King MM, Correll SJ, Bergstrom CT (2013) The role of gender in 

scholarly authorship Hadany, L, editor. PLoS ONE 8:e66212 

Wickham H (2021) rvest: Easily harvest (scrape) web pages. 

Wickham H, Averick M, Bryan J, Chang W, McGowan LD, François R, Grolemund G, Hayes 

A, Henry L, Hester J, Kuhn M, Pedersen TL, Miller E, Bache SM, Müller K, Ooms J, 

Robinson D, Seidel DP, Spinu V, Takahashi K, Vaughan D, Wilke C, Woo K, Yutani 

H (2019) Welcome to the tidyverse. Journal of Open Source Software 4:1686 

Williams JN (2013) Humans and biodiversity: population and demographic trends in the 

hotspots. Population and Environment 34:510–523 

https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://wedocs.unep.org/bitstream/handle/20.500.11822/31813/ERDStrat.pdf?sequence=1&isAllowed=y
https://wedocs.unep.org/bitstream/handle/20.500.11822/31813/ERDStrat.pdf?sequence=1&isAllowed=y
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9


World Economic Forum (2021) Global Gender Gap Report 2021. 

You J (2014) The top 50 science stars of Twitter. Science News. 

https://www.zotero.org/google-docs/?92IGn9
https://www.zotero.org/google-docs/?92IGn9


 

FIGURE CAPTIONS 

Figure 1. Percentage of female and male researchers, communicators and practitioners from total 

people classified by gender in each category. The dotted line marks 50%, that is, gender equality. 

Figure 2. Probability of being a female first and last research author, Twitter user and project leader as 

a function of (a) year, and (b) the Human Development Index Corrected by Inequalities. Shaded areas 

represent the 95% confidence interval of the prediction. The dotted line marks 0.5 of probability, that is, 

gender equality. 

Figure 3. Proportion of researchers (first authors), Twitter users and practitioners leading restoration 

initiatives by gender and target ecosystem. Numbers represent the number of publications, tweets or 

projects by target ecosystem. The white dots represent the proportion of female last authors and blue 

triangles the proportion of female single authors. The dotted line marks a proportion of 0.5, that is, 

gender equality. 

Figure 4. Predicted values of the (a) Altmetric Attention Score, and of the proportion of tweets made by 

(b) female users and (c) male users considering the gender of last or first authors of the scientific 

publications, respectively. Line ranges represent the 95% confidence interval of the prediction.  
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